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Give The Candidate Information That He May Acquire Understanding 

By William Henry Knutz, F.P.S., Evanston, Illinois 

Becoming a Mason is one of the greatest experiences. The door is opened to a new world of service and fellowship. The ceremonies and the instruction attending the making of a Mason are much more than routine. The candidate is the most important man in Masonry. The future usefulness of the Craft depends on him. His development into the means of fulfilling great purposes is in our hands. 

The critical time in the development of the candidate starts at the time he is elected and ends not too long after he has been "raised" to the Sublime Degree of Master Mason. During this period he needs Masonic Information; information graduated to his degree of understanding. For this period, then, definite plans should be made and executed. 

Brother John R. Porter has said in the Illinois Candidate Information Plan: "In Masonry we welcome a candidate expose him to the degree work, and then, with few exceptions, tell him that from this point on, in effect, 'you are on your own.' Unless some kind brother gives the new member some much needed assistance, the future is bound to be confusing and unenjoyable." 

Often first interest in Masonry comes from noticing that men of character and ability are members of the Fraternity. Next, impressions are gained from a series of ceremonies, mysterious in character and esoteric in design. The better life is expounded in symbols and allegory. Meanings are hidden. Understandings are gained from communication with well-informed Masonic brethren, and by much thought and study. 

The ritual is but a means to an end. Committing it to memory, as is required, will do the individual, or the Craft, little good. Nor will the memorizing continue to be interesting. The average Mason craves more information; and in the centuries of our history there is a wealth of facts and lore, useful and fascinating. These treasures we must unlock if we are to continue our progress. 

Masonic leaders recognize the great need for a supplemental information plan to prepare the candidate for a useful future. Recognition of this need goes back several centuries, for in Scotland as early as 1598 an instructor, or "intender" as they were then called, was assigned to candidates to help them acquire the necessary information and understanding. 

The plan now generally used is to give the candidate brief courses in Masonic Information covering a number of subjects so selected that they fit in with his degree of advancement. These courses are properly called Communications for they communicate information. 

The first Communication is given before initiation and subjects suggested are: 

1. Masonry, what is it ? 

2. Masonry, where it came from. 

3. Qualifications for membership. 

4. Masonry's attitude toward Politics, Religion, Relief. 

Another Communication should be given after the candidate has been initiated and before he has been passed. Subjects suggested are: 

1. History and Meaning of the term Entered Apprentice. 

2. Rights and Privileges of an Entered Apprentice. 

3. Obligations. 

4. Teachings of the First Degree. 

A Communication should be given after the candidate has been passed and before he is "raised." Subjects covered may include: 

1. Meaning of the term Fellowcraft. 

2. Some Teachings of the Second Degree in Masonry. 

3. The Middle Chamber Lecture. 

4. History of the Lodge. 

One or more Communications should follow soon after the Master Mason Degree with discussions on such subjects as: 

1. Interpretation of the Master Mason Degree. 

2. Behavior in Lodge. 

3. The Ballot, Forms, Ceremonies. 

4. Visitation. 

5. Lodge Organization. 

6. Rights of a Master Mason. 

7. Information, Relief. 

8. Grand Lodge. 

9. The Literature of Masonry. 

10. The Work of Masonry. 

All Subjects should be prepared with great care, checked and rechecked by several of the Craft who have a thorough knowledge of Masonry and who will place judgment above what they may have read in some book. From five to ten minutes is sufficient time to devote to any particular subject with not more than five subjects at any one Communication. Time should be allowed for full discussion in the form of questions and answers. 

The subjects here suggested may of course be changed. Too, the order of arrangement may be altered if care is taken to keep such topics as relate to ritualistic information in the proper order. History has great possibilities in developing interest and full advantage should be taken of this fact. Symbolism should be treated simply and truthfully, avoiding the wild flights of fancy so often encountered. Though difficult to present and make interesting, subjects on rights, privileges and: duties should receive careful attention . 

The preparation, of the subjects for a Candidate Information Plan, although requiring a considerable knowledge of Masonry and some skill in expression, is simple when compared to the task of placing the plan in effect. In doing so, it is well to remember that the experience of becoming a Mason is an individual experience, and every effort should be made to view each subject through the eyes of the candidate, and to see that each one receives information he is entitled to have. Study groups should be kept small and each candidate urged to ask questions and express opinions. Group leaders will often be surprised at these opinions and sometimes find it necessary to revise their own. 

The method employed in placing the Candidate Information Plan in effect depends, to some extent, on local conditions. Its success will depend upon the ability, interest, and enthusiasm of the sponsors. Any plan must have the full and active support of the Worshipful Master or it is sure to fail. This support should be easily obtained if it is made known to him that well-informed Masons are permanent members and that Lodge attendance and finances will improve. 

One plan may be called the Lodge Group Plan. Several Lodges conveniently located with reference to one and another select a director who makes up the programs, appoints discussion leaders, and sends out the notices. Each Lodge should see that all their candidates attend. No candidate should attend a Communication in advance of his preparation, but those who have advanced in degree work beyond a particular "degree communication" may attend. For example, candidates who have received the Master Mason Degree may attend any Communication. Discussion leaders are selected from the Lodges with care being taken to have each Lodge actively participate in the entire program. The same general plan may be followed with participation confined to the members of one Lodge. A secretary may be appointed to take care of correspondence and to work out schedules for candidate attendance. 

Another plan is to have an individual instructor, or "intended for each candidate, or a group of candidates, as was done in Scotland several centuries ago. 

Still another plan is to assign the Candidate Information work to the posters. This plan has a great deal of merit for several reasons. First, every candidate is posted and if he receives other Masonic information at the same time no candidate will be missed. Second, schedules are more easily arranged, instruction is on an individual basis and therefore more effective. Third posting may become tiring and the candidate fail to memorize after a prolonged session. Other information given at this time will be a welcome relief and actually increase the effectiveness of posting. 

In Masonry there is no substitute for personal communicating, for working together. Giving a candidate "something to read" cannot equal personal fellowship. 

Whatever plan is selected considerable effort should be made to make the Communications interesting. Every one likes to hear and see something new, and seeing makes a greater impressing than hearing. A number of the topics which will be discussed, particularly history and symbolism, may be illustrated. In a small gathering pictures in books may be passed around. In either large or small gatherings slides may be used. The copying of suitable illustrations with a miniature camera is not difficult and many lodges have some brother who will be willing to undertake this work and make the slides. This brother will also have a projector for the two by two inch slides. 

Masonry is a vast subject of many and varied phases. The Communications here outlined can provide but an elementary course of study with the hope that the candidate will wish to continue with an advanced program of improving himself in Masonry. 

Masonic books and magazines are helpful in any plan, either elementary or advanced. Although thousands of books have been printed about Masonry, many are out of date and relatively few are really needed. The cost of starting a Masonic Library is well within the means of any Lodge. An Encyclopedia, books on Symbolism, History, Masonic Jurisprudence, together with several of an inspirational character are all that are needed. 
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